
 

 

WORKPLACE ISSUES  

Cooperative Education 

 

HARASSMENT IN THE WORKPLACE 

What is workplace harassment?  

Workplace harassment may include unsolicited conduct by a person in a position of responsibility or one co-

worker toward another, which is intimidating, hurtful, malicious or otherwise offensive, and which creates an 

uncomfortable working environment for the recipient.  

It is conduct by a person who knows, or ought to know, that such action is unwelcome.  

Sexual harassment includes touching, comments, sexual jokes or unwanted sexual suggestions. Sexual 

harassment is wrong because it hurts people, it makes working together very difficult, and it is against the law.  
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Examples of sexual harassment:  
• unwanted, unwelcome physical contact like touching, grabbing, or patting  

• rude jokes or suggestive remarks of a sexual nature  

• demeaning nicknames like “hot stuff,” “sexy,” “stud,” or “babe”  

• catcalls, rating, or embarrassing whistles  

• insulting remarks about sexual orientation  

• sexually insulting remarks about race, gender, ability, or class  

• bragging about sexual prowess for others to hear  

• intimidating behaviour  

• names written on the walls or posters — “for a good time call …”  

• a person in a position of power offering favours for a date  

Sexual harassment is not:  
• a hug between friends  

• mutual flirtation  

• sincere and personal comments  

 

Workplace bullying and violence: 
• Physical Assault:  pushing, hitting, grabbing, stalking, and using a weapon 

• Verbal Abuse:  humiliating and demeaning comments, jokes or threats, intimidating or threatening e-mails. 

• Bullying:  an act of agressiong.  Any behaviour that intimidates, threatens and humiliates another should not 

be tolerated 
Bullying or violence is a weapon of power. 
_________________________________________________________________________Communication     /5 

Describe a case of discrimination and/or harassment that you have witnessed or experienced at 

school or work.  How was the situation handled? What was your reaction? Would you have done  

anything differently at that time or now?   (use a separate sheet of paper if necessary) 

Mutual Respect…we 

work better when we work 

with people we respect and 

who respect us.  Our 

workplace is a healthier and 

safer place to be when we 

can concentrate on the task 

at hand and not have to 

worry about harassment.   



Checklist of things to do in your workplace: 

1. KNOW If something that is said or done to you makes you feel uncomfortable, know that 

respectful flirtation and compliments don’t make you feel uncomfortable, but sexual 

harassment does.   Violence and abuse are unlikely to stop.  In fact, the violence 

can get worse.  When harassment or conflict isn’t handled well, the work 

environment can become “poisoned”.  What can start as a problem between a 

couple of co-workers, can spread  if left unchallenged. 

2. SAY Simply tell the person, “What you are doing makes me uncomfortable.” Perhaps 

describe in words what is happening while it is happening — for example, “You have 

your hands on my shoulders” or “This is the third time today that you have brushed 

against my body when you walked by.” Also, say: “I don’t appreciate that.”  

3. FIND Obtain a definition of sexual harassment, circle the part that describes what the harasser 

is doing to you, and leave it in the harasser’s mailbox; or, write a description of what 

the harasser is doing and deliver it to the harasser’s office.  

4. TELL Your co-workers should be told what is happening to you, because most harassers have 

more than one victim,  Tell someone you can trust. 

5. REPORT All workplaces/ institutions/ employee associations have policies and procedures to deal 

with harassment.  Someone has been appointed to deal with harassment issues, 

so report the incident to him/her. Follow up if no action is taken. 

Sexual Harassment Case Studies 
How would you handle the following situations?   (use a separate sheet of paper if necessary) 

1. Inappropriate jokes.         Thinking     /10  

A person you work with loves to tell jokes. Some of them are very crude and some are racist. You 

disagree with the message that they convey and do not appreciate hearing them. What should you say 

to the jokester?  

 

 

2. Unwanted touches.                                                                                                                       

Your supervisor often touches you inappropriately. He/she also makes comments regarding possible 

advancement in the job. How would you handle the situation? 

 

 

 

3. E-mail harassment.  

Someone has been sending you very rude and sexually suggestive e-mail.  

 

 

4. Your boss wants a date.  

Your boss has asked you to socialize outside of the workplace. You do not care for him/her. What do 

you say?  


